





Skelleftea, Vasterbotten

Vasterbotten: 55 186 km2, 276 727 inhabitants, unemployment 3,7%*
Skelleftea: 9 956 km2, 76 207 inhabitants, unemployment 3,3%*

* September 2023
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This is only the
beginning.
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Competence supply? A

thousand questions in one.

Demographics, socio-economics, young people
vs. retirements, education level among men and
women, proportion of men/women, net

. . . . — ~
migration, skills structure vs business structure,/\’ ~ $

migration flows.

/
Are we an attractive employer? For [ Society
both women and men? Do we create ) W
flexible work possibilities? Women in TN D \/
male-dominated professions, men in / SN ~ I\~
female-dominated professions? Are
we attractive to our current | Employer [
employees? Do we know why people \ W/
quit? Do we have the right skills in . Y
the organization? For future needs? N 7 N\
Internationalization? Re-skilling, up- S -

skilling? Digitization and new ways
of working? Labour
competition/cannibalization?

—
”~ / ~

| Education

Are we attractive? Are we showing off our attractiveq
For whom? Enough homes and what type? Attractive jo
opportunities? Do they show up? Career paths — are there
several attractive employers or just one/few? Are there
attractive career paths in traditionally female-dominated or
male-dominated occupations? Breadth in business? Good
opportunities for developing your own business?
Government jobs? Are there any jobs for accompanying
partners? Capacity and quality in preschools and schools?
s the society developing? Culture? Arts? Associations?
Narrow-minded society or open? Hospitality? How are
people from other countries received? Do you want to sty
when you've moved here?

N\ Sufficient capacity in the education system? What
\ types of education are attractive to young people
| today? For girls/boys, women/men? In the future?
Do young people need an education to get well-paid
/ jobs? Upper secondary education? VUX? YH?

y; University? Research institutions? Private and public

actors? Do the courses/programmes meet the

\ needs of the business world? Applied research?

Research collaborations with
local business?



Migration 2000-2022 men and women ‘
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Ge idéerna plats.

—&—nflyttningar man  —@=Inflyttningar kvinnor = —@=Utflyttningar man  —@=Utflyttningar kvinnor






Retention Attraction
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mailto:Helena.renstrom@skelleftea.se
https://www.linkedin.com/in/helena-renstr%C3%B6m-23791110/
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